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Rising Health Costs Hit School Maintenance, Tech and Teacher Budgets

School business officials say the cost of employee health insurance has risen so sharply that it has adversely hit their budgets—so much so that they’ve trimmed spending on building maintenance, teaching positions, technology upgrades and professional development for teachers.

The information comes from administrators across the country who belong to the Association of School Business Officials International (ASBO) in Reston, VA and who replied to a recent on-line survey. A vast majority (95%) agrees that the cost of health insurance in their district is a bigger problem now than ever before. Over 90% place the blame on the basic cost of health insurance.

More than 650 U.S. members responded to an ASBO survey on health care issues, and their answers highlight a financial crisis affecting already hard hit school systems struggling to meet, along with other existing fiscal pressures, new federal accountability requirements under the No Child Left Behind Act. 

Of those responding to the survey: 

· Almost half (49.8%) spend 9% or more of their operations budget on health insurance.  Another 30% spend between 6% and 8%.

· More than half (55%) replied that the amount spent on health benefits had gone up more than 21% over the last three years; 17% said costs had risen a startling 40% or more.

· Almost 62% indicated that the rising cost of health insurance has had some negative effect on their ability to implement the No Child Left Behind Act.

· More than half indicated they reduced their building maintenance budget because of the rising cost of health insurance; 43% cut back on teaching positions and another 40% have trimmed technology upgrades and professional development for teachers.

Fewer than 7% of districts pay full individual health insurance for their employees, as determined from report data. 

“The significant increase in the cost of health insurance over the last few years has been felt nationally. We know about its impact on our own pocketbooks.  But the public often doesn’t realize this hits our schools hard economically and affects educational quality,” said ASBO President William R. Fellmy, Ph.D. Fellmy is Deputy Superintendent of the Metropolitan School District of Washington Township, Indianapolis, Indiana.

According to ASBO Executive Director, Anne Miller, showing policy-makers the relationship between the rising cost of health insurance and the allocation of education resources could inspire positive action that would result in bringing the cost of health insurance under control.

ASBO International is a professional organization of 6,000 school business officials employed in public and private schools, as well as community and junior colleges and state departments of education. Members include non-instructional employees at the local, state and national levels from specialized areas in school business management, as well as the generalized field of school business administration.  

The survey report can be accessed by visiting: http://www.surveymonkey.com/Report.asp?U=37125730944
